E) Indian Institute of Engineering Science and Technology, Shibpur
AR ot R wd drenfen gerE, REgY
R ondr A R o 23R e, PR

(An Institute of National Importance under Ministry of Education, Govl. of India)

SPECIAL DRIVE FOR FACULTY RECRUITMENT
AGAINST BACKLOG RESERVED VACANCIES

Advt. No. RO/SE/21/12 Date: 22.09.2021

Applications are invited from Indian Nationals for the posts of Assistant Professor
Grade 1 (Level 12), Assistant Professor Grade II (Level 11) and Assistant Professor
Grade 11 (Level 10) against the backlog reserved vacancies (ST, SC and OBC). The
necessary qualifications, experience and emoluments will be as per the latest
notifications issued by the Ministry of Education. Reservation rules of the Govt. of
India will be followed strictly. The last date of submission of filled in application
form is 21% October, 2021. For details please visit: www.iiests.ac.in
Dean (Faculty Welfare)

Copy forwarded for information and necessary action to:
SOFT COPY TO:

1. Smt. Jhuma Dey, DGM, Indian Express, Email: j@ma.dey@expressindia.com -
8617208875, ( copy to ioydeep.mukherjee@expressindia.com - 9123932660,
shyam.majumder@gmail.com , shyam.majumder@expressindia.com ) — with the request to
publish the matter in the “Indian Express + Jansatta (Hindi papers in Hindi script only)
_ all India edition” on 23.09.2021 and the bill may please be sent to the Registrar,
IIEST, Shibpur for necessary payment within 15 days of publishing the advertisement
(payment will be cleared within three weeks on post submission/received date of the
bill). The bill will be as per DAVP rate.

2. Dean (FW) (dean.fw@iiests.ac.in ) with a request to forward the PDF copy of

advertisement/NIT details (whichever is applicable) to webmaster@iiests.ac.in - for

uploading in the Institute Website.

Registrar (regis@iiests.ac.in )

Deputy Registrar (Finance) ( dr.finance@iiests.ac.in )

Internal Auditor ( arssb@gmail.com )

Institute Website Department ( webmaster@iiests.ac.in ) — with a request to upload the

Advertisement along with PDF of Advertisement/NIT details (whichever is applicable) in

the Institute Website on the publishing date.

SRR

HARD COPY TO:.

1. PS to the Director M
2 Stores and Purchase Section (Smt. Malati Dey) @-1/\ C{/I 2021

Deputy Registrar (Stores & Purchase)



Indian Institute of Engineering Science and Technology, Shibpur

SPECIAL DRIVE FOR FACULTY RECRUITMENT AGAINST BACKLOG RESERVED VACANCIES

Advertisement No. RO/SE/21/12 Date: 22.09.2021

Indian Institute of Engineering Science and Technology, Shibpur, an Institute of National Importance under

the Ministry of Human Resource Development, Government of India requires faculty for its various academic

units. The Institute invites application for faculty positions against the backlog reserved vacancies at the level
of Assistant Professor Grade I (Level 12), Assistant Professor Grade II (Level 11) and Assistant Professor Grade

IT (Level 10) from Indian nationals, possessing excellent academic background, commitment to top quality

teaching and proven credentials for carrying out outstanding research and development in various

specializations for the following Academic units:

Number of Backlog Vacancies:

Sl Assistant Professor Number of vacancy
1 ST 02
2 SC 02
3 OBC 19

Reservation for PWD is applicable as per Central Government Rules

Engineering :

®

(ii)

(iii)

Architecture, Town and Regional Planning

Specialization: Architectural Conservation, Communication Design, Environmental
Planning, Housing, Industrial Design, Infrastructure Planning, Landscape Architecture, and Urban
Design.

The candidate must have a degree in Bachelor of Architecture, AND, a degree in Master of Architecture/ its
equivalent, OR Master of Planning/ its equivalent, OR Master of Design/ its equivalent, OR in a relevant
discipline for Assistant Professor (on contract) AND, Ph.D. for higher cadre.

Civil Engineering
Specialization: Structural Engineering, Geotechnical Engineering, Environmental Engineering,

Transportation Engineering, Water Resources / Hydraulics Engineering, Construction Technology /

Management, Geomatics Engineering, Earthquake Engineering.

The candidate must have B.E./ B. Tech./ M.E./ M. Tech. or equivalent degree in Civil Engineering or in a

relevant discipline.

Computer Science and Technology

Specialization: Theoretical Computer Science/ Embedded Systems and Architecture/Data Analytics and
Security/Computer Networks and Distributed Systems/IoT and Cloud Computing

The candidate must have B.E./ B. Tech./ M.E./ M. Tech./MS in Computer Science and Engineering/
Technology.



(iv)

)

(vi)

(vii)

(viii)
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Electrical Engineering
Specialization: Control System & Instrumentation, Power and Energy Systems, Power Electronics and
Machine Drives.

The candidate must have B.E./ B. Tech. in Electrical Engineering, and M.E./ M. Tech. in above

specializations or in a relevant discipline.

Electronics and Telecommunication Engineering
Specialization: VLSI design and testing, Communication and Signal Processing, Electronic
instrumentation and control.

The candidate must have B.E./ B. Tech./ M.E./ M. Tech. or equivalent degree in Electronics and

Communication Engineering or in a relevant discipline.

Mechanical Engineering
Specialization: Thermal Engineering, Machine Design and Manufacturing science.
The candidate must have B.E. / B. Tech./ M.E./ M. Tech. in Mechanical Engineering or Production

Engineering.

Metallurgy and Materials Engineering

Specialization: Extractive Metallurgy (with expertise in Iron making/Steel making/Non-ferrous
extraction/ foundry), Mechanical Metallurgy (with expertise in Fatigue/Fracture/Creep), Computational
Materials (with expertise in Ab-intio/Phase — Field/ Molecular Dynamic/ finite Element Simulation),
Surface Engineering (with expertise in Coating/Laser/Plasma/ Other surface modification techniques),
Advanced Materials (with expertise in Electronic/Magnetic/Energy Materials), Ceramic/Polymeric

Materials.

The candidate must have B.E./ B. Tech./ M.E./ M. Tech. or equivalent degree in Metallurgy and Materials

Engineering or in a relevant discipline.

Mining Engineering
Specialization: Geomechanics, Opencast Mining, Mine Planning and Design, Mineral Processing, Mine

Environment, Environmental Management, Geoinfromatics, or any other related field.

The candidate must have B.E./ B. Tech degree in Mining Engineering; AND/ OR M.E./ M. Tech degree in

Mining Engineering or in a relevant discipline.

Science

(@

(i)

(i)

Chemistry

Specialization: Organic Chemistry — Synthetic Organic Chemistry / Medicinal Chemistry / Bio-Organic
Chemistry; Physical Chemistry — Experimental Polymer Chemistry / Experimental Biophysical Chemistry /
Experimental Photochemistry / Experimental Surface Chemistry.

The candidate must have M.Sc. and Ph.D. in Organic Chemistry / Physical Chemistry or in a relevant

discipline.

Earth Science
Specialization: Geophysics, Ore Geology / Economic Geology
The candidate must have B.Sc. (Hons) degree inGeology/ Applied Geology, M.Sc in Geology/ Applied

Geology/ Geophysics or in a relevant discipline.

For Geophysics specialization B.Sc(Hons.) in Geophysics and M.Sc. in Geophysics may also apply.

Mathematics

Specialization: Financial Mathematics, Mathematical Analysis,Fuzzy Sets and Systems, Quantum

Mechanics, Relativity and Cosmology, Non-linear Dynamics, Data Modeling and Forecasting.

The candidate must have B.Sc. (Hons) degree inMathematics, M.Sc in Mathematics or in a relevant

discipline.
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(iv)  Physics
Specialization: Condensed Matter Physics, Electronics, High Energy Physics, Nuclear Physics,

Photonics.

The candidate must have B.Sc. (Hons) degree inPhysics, M.Sc in Physics or in a relevant discipline.

Humanities and Social Sciences

The candidates must have M.A. / M. Sc. in Economics, OR M.A./ M. Sc. in Applied Psychology with
specialization in Clinical Psychology and Counselling.

Interdisciplinary:
(i) Aerospace Engineering and Applied Mechanics

Bachelor Degree: Aerospace Engineering/ Aeronautical Engineering/ Mechanical Engineering/ Civil Engineering

Masters level specializations: Navigation, Guidance and Control/ Avionics /Propulsion/ Space dynamics/
Aerodynamics;Fluid Mechanics/Hydraulics/ Applied Mechanics/ Aerodynamics/ Solid Mechanics/ Structural
Engineering
Doctoral level specializations: Navigation, Guidance and Control/ Avionics /Propulsion/ Space dynamics/
Aerodynamics/Fluid Mechanics/Hydraulics/ Applied Mechanics/ Aerodynamics/ Solid Mechanics/ Structural
Engineering

(ii) Information Technology
Specialization: Software Engineering, High performance computing, Hardware and Architecture,
Embedded systems, Algorithms, Data Base Management Systems, Computer Networks, Distributed
computing, formal Language and Automata, Information Security, Machine learning and AI, Cloud
Computing, Information and Signal Processing, Wireless Communication, Computer Vision and Image

Analysis.
The candidate must have B.E./B.Tech./ M.E./M.Tech. in IT/ CST/ ECEor in a relevant discipline.

Schools / Centres:

(i) School of Mechatronics & Robotics (SOMR)
Specialization: Mechatronics, Robotics, Control System, Embedded System, Product Design and Development,
Signal Processing, CAD-CAM Automation, Motion Control.

The candidate must have B.E./ B. Tech./ M.E./ M. Tech. in Mechatronics/ Robotics/ Mechanical Engineering/
Electrical Engineering/ Electronics Engineering/ Instrumentation Engineering/ Computer Science or in a
relevant discipline, as degree/ degrees preceding Ph.D.

(ii) School of VLSI Technology
Specialization: Analog Mixed Signal VLSI Design, Digital VLSI Design, Test and Verification of VLSI Circuits,
Nano-scale Devices and Interconnects, VLSI Physical Design.

The candidate must have B.E./ B.Tech. in Electrical Engineering/ Electronics and Communication/ Computer
Science/ Information Technology/ M.E./ M. Tech in relevant Specialization or in a relevant discipline, as
degree/ degrees preceding Ph.D.

(iii) Centre of Healthcare Science & Technology (CHST)

Specialization: Biomedical, Biotechnology, Pharmaceutical Engineering with expertise in biomaterials, Medical
Devices and Instruments, Biomedical Optics and Imaging, Cell Biology, Bio-mechanics, Regenerative Medicine,
Bioinformatics.

The candidate must have B.E./ B. Tech./ M.E./ M.Tech./ B. Sc./ M.Sc./ B.Pharm./ M.Pharm./ MS. (Pharm.)
with relevant specialization or in a relevant discipline, as degree/ degrees preceding Ph.D.
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(iv) School of Advanced Materials, Green Energy and Sensor Systems (SAMGESS)

Specialization: Crystalline/ Thin Film Silicon Solar Cells; Advanced materials for Solar Cells/ Sensors/Storage;
Biomass Energy Generation; Solar PV systems including Microgrid or BESS; Composite Materials: Synthesis and
micromechanical characterization, Polymericmaterials: Biopolymer processing, fabrication and application,
Nanomaterials, Nanophotonics, Nanoeletronics, Surface Engineering: Coating technology, Nano-Semiconducting
materials, Optical andTransport properties of nanomaterials, Nano-sensors, Physics of materials.

The candidate must have B.Sc. (Hons) and M.Sc. in Physics/ Chemistry, B.E./ B.Tech/ M.E./ M. Tech. in
relevant discipline of Science/ Materials Science/ Electronics and Telecommunication Engineering/ Electrical
Engineering or in a relevant discipline, as degree/ degrees preceding Ph.D.

NOTE:

1.

7.
8.
9.

All new entrants shall have Ph.D. in the relevant/ equivalent discipline, and shall have 1+t class or
equivalent grade (from 10 class to Master deg.). Candidates obtaining Ph.D directly after B.E./ B. Tech.
are eligible to apply.

For faculty in the department of Architecture following will be essential qualification without insisting on

credit point requirements at Assistant Professor level:

* M.Arch./ M.Plan./ M.Des. with 01 year professional experience : Assistant Professor Grade IT at Level 10
(as per 7t CPC)

* M.Arch./ M.Plan./ M.Des. with 02 years of professional experience : Assistant Professor Grade II at Level
11 (as per 7t CPC)

* For higher cadres the Essential Qualification and credit point requirement will remain same as given in

the table for Engineering and Sciences.
Reservation rules of the Government of India will be strictly followed.

Relevant notifications issued from MHRD will be applicable. Relevant notifications published till the date
of publication of the advertisement are to be found in the Recruitment Rules for Faculty recruitment and

MHRD clarification on the recommendation of the Oversight committee.

Based on the recommendation of the Selection Committee, the Institute may offer to a candidate a post less

than that applied for.

The Institute reserves the right to modify / defer or cancel full / part of the advertisement/ recruitment at

any stage of processing without assigning any reasons.
Specialization: The concerned Departments will shortlist the name(s) as per their requirement.
Internal faculty members with any specialization are eligible to apply.

Pension : Freshly recruited candidates shall be governed by the New Pension Scheme of the Govt. of India

10. Incentives at par with other CFTIs.

Minimum Qualifications and Experience for the Posts

L Essential ) )
Designation and Pay Level Qualific Essential Requirements Cumulall.ve E?senllal
(as per 7t CPC) . (redit Points
alion
Assistant Professor Grade II at
Level 10 PhD NIL NIL
Assistant Professor Grade II at 01 year post Ph.D. experience of
Level 11 Ph.D Teaching and Research in Institution 10
of repute / Industry
03 years after Ph.D. or 06 years
Assistant Professor Grade I at total teaching and research
Level 12 PhD experience in reputed academic 20
Institute / R&D Labs / relevant
industry
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General Information

O Degrees referred above should have been awarded by a recognized University / Institute.

00 Mere eligibility will not vest any right on any candidate for being called for interview. The decision
of the Institute in all matters will be final. No correspondence will be entertained from the
candidates in connection with the process of selection / interview.

L] The Institute reserves the right to call for interview only those candidates shortlisted on the basis
of their qualification, experience, research and publication records and departmental requirements
ete.

O The Institute reserves the right to fill or not to fill any or all the posts advertised.

L] Persons employed in Government Organizations / Quasi Government Organizations should submit
their application through proper channel.

LFor attending interview PWD candidates will be reimbursed Travel Cost as per applicable rules of
Govt. of India.

L] On special request by a candidate selected for interview but staying abroad, an interview through
Skype may be arranged.

O Canvassing in any manner may entail disqualification of the candidature.

L] Any dispute with regard to the selection / recruitment process will be subject to Courts / Tribunals
having jurisdiction over Kolkata.

L] Candidates possessing requisite qualification and experience are required to apply in prescribed
application form and Biodata Sheet (downloadable from the website www.iiests.ac.in ) and send to
the Dean (Faculty Welfare) in the email address: dean.fwbv(@faculty.iiests.ac.in

[l Candidate should submit the valid SC / ST / OBC / PWD certificate issued by the competent

authority.

[ OBC Candidates are requested to send the application fee of Rs.1000/- (Rupees one thousand only)

through ‘Fund Transfer’ the details if which are given below. The NEFT/RTGS Code along with the date of

transfer must be mentioned in the specified place in the application form. SC/ST candidates and internal

candidates are exempted from paying application fee.
Beneficiary Name: INDIAN INSTITUTE OF ENGINEERING SCIENCE AND TECHNOLOGY, SHIBPUR
Bank Name: UCO Bank
Branch Name: BESU Branch
Branch Code: 2369
MICR Code: 700028178
Account No. 23690110091845
IFSC Code: UCBA0002369

Dean (Faculty Welfare)


http://www.iiests.ac.in/
mailto:dean.fwbv@faculty.iiests.ac.in

4% INDIAN INSTITUTE OF ENGINEERING SCIENCE AND TECHNOLOGY, SHIBPUR

.
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Application Serial No.

HOWRAH, WEST BENGAL - 711103

(Application form for Faculty Position)

Self attested
Stamp Size
photograph to
be pasted here

Advertisement NO........ccccovrereririreennnes Dated .....cceueee
Application ID
. Pay
: NEFT/RTGS Code :

Post applied for : o] ode
|Department : |Am0unt : | | |
|Specialization : |Name of Issuing Bank : | |

1 Name in Full (BLOCK Letter) :
| 2 | Father's /Husband's Name : | |
| 3 | Mother's Name : | |
| 4 | Date of Birth : | | Age (as on the date of Advertisement) : | |

5 | Marital Status : (please \) | Single | Married | | Gender : M F

6 | Permanent Address (in BLOCK Letter) : Address for Communication (in BLOCK Letter) :

P.O. P.O.
Dist. Dist.
State | PIN | State |
Country Country
Residence Phone No. | | Mobile no. =
Email Id [ Office Telephone [
| 7 |Nationality : |Religi0n : |
| 3 | Category (und::;:::;l; ny)o:u(;;s;ebi?g reservation / | N sc( st (D oBC Q
B pw | vis | No |
9 | Details of Education Qualification (from 10™ Standard onwards)

Examination Passed

Subject / Specialization/Title of Thesis Board / Univ. Year of Passing

% of Marks / CGPA

PhD Degree

Date of Award

Signature of the Applicant




| 10 | Experience of employment(s) in detail

(a) TEACHING : TOTAL : POST PhD :
Pay Level/Pay Band
N & Add th ig-
SI. No. ame ke Des'zg with AGP / consolidated From To Duration Type of Organization
employer nation
Pay
(b) INDUSTRY : TOTAL :
Pay Level/Pay Band
N & Add th ig-
SI. No. ame ke Des'zg with AGP / consolidated From To Duration Type of Organization
employer nation
Pay
() RESEARCH : TOTAL :
Pay Level/Pay Band
N & Add th ig-
SI. No. ame . ke Des'zg with AGP / consolidated From To Duration Type of Organization
Institute nation o
Pay/Fellowship amount
11 Other Information (Experiments/computational Projects added to teaching Laboratories/ Courses offered through application of ICT/E-learning
packages prepared) :

Signature of the Applicant



12 RESEARCH ACTIVITIES (Spccify total number and attach list of publication in the each category as per format given)

(a) Paper(s) Publication in SCI/Scopus indexed Journal(s): [attach photocopy of 1™ page]

Name of the Author(s) as listed
serially in the published papers
(indi the corresponding author
with '*' sign)

SI. No. Title of Paper(s) Name of the Journal Page(s) DOl link

Paper(s) Publication in SCI/Scopus/Web of Science indexed Conference (please mention)/internationally renowned

b
(b) conference [attach photocopy of 1* page]
Name of the Author(s) as listed
SI. Ne Title of Paper(s) P e Name of the Conference Page(s) Volume & Year
. INO.
2 papers (indi the corresponding 8
author with '*' sign)
Signature of the Applicant

(¢) Number of UG and PG Student(s) Guided

UG Student(s) PG Student(s)




Details of PhD students (Guided and Submitted)

No.

(d)
SL . . . Indicate Main / Co- Status [Awarded (with date) /
No. Name of Student(s) Title of the Dissertation(s) St Submitted (with date)]
13 Books / Monographs / Book Chapter(s) written
;II;. WG] Bogll:fg:;:;)jrap EBock Name of Author(s), if any Year of Publication Publisher with address
14 Seminar(s) / Short Term Course(s) / Summer School(s) / Winter School(s) organized
;'I; From To Name of the Course(s) Sponsored by / Self Financed Number of Participants
Signature of the Applicant
15 Seminar(s) / Short Term Course(s) / Summer School(s) / Winter School(s) attended, if any
;'I; From To Institute / Industry Sponsored by Name of the Course(s)
16 Research Project(s) / Sponsored Project(s) / Patent(s)
& Sponsoring Agency Title of the Project(s)/ Patent(s) |Period Amount Status Indicate role as P1/ Co-PI




17 Consultancy Activities
;’L Sponsoring Agency Title of the Project(s)/ Patent(s) |Period Amount Status Indicate role as P1/ Co-PI
0.
18 Membership of Professional Body/Bodies
;I' Name of the Professional Body/Bodies Grade of the Body/Bodies Membership Number Valid upto
0.
19 Administrative / Institute Support Work
Post held
SL [Dean, HoD, Chief Warden, oy epeys
No. Chairman or Convenor of an Institute o o Eesronsbiliccl]
Committee or Faculty in Charge etc.]
20 Any Other Relevant Information [Separate Sheet(s) may be added, if require |

Total Number of Sheet(s) added

Marking of the Sheet(s) with Serial be mentioned |

Signature of the Applicant




Calculation of Credit Points by the applicant

Sl. No.

Activity

Credit Points

Credit Points claimed

One external Sponsored
R&D Projects completed or
ongoing /Patent granted

8/ project or 8/ patent as inventor (In case of more than one
person in a Project, the Principal Investigator gets 5 credit
points and the rest to the divided equally among other

members)

Consultancy projects

2 Credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

Ph.D. completed (including

thesis submitted cases)

8 per Ph.D. student. (In case there are more than one
supervisor, then the Guide (1st Supervisor) gets 5 credit points
per student and the rest to be divided equally among other

supervisor(s))

One Journal papers in SC1/
Scopus (Paid Journals not
allowed)

4 per paper since the last promotion. First author/Main
supervisor will get 2 and rest will be divided among others

One Conference paper
indexed in SCI/ Scopus /
Web of science Conference /
any internationally
renowned conference

1 credit points/ paper up to a maximum of 10 credit points.
First author / Main Supervisor will get 0.6 and rest will be
divided among the rest.

HOD, Dean, Chief Warden ,
Professor Incharge (Training
& placement), Advisor
(Estate), CVO, PI (Exam),
TEQIP (Coordinator)

2 points per semester up to a max of 16 credits points since the

last promotion.

Warden, Assistant wardens,
Associate Dean, Chairman /
Convener institute academic
committees, Faculty In
charge Computer Center / IT
Services / library / Admission
/ student activities and other

institutional activities,

1 Credit / Semesters up to a maximum of 8 credits points since

the last promotion

Chairman and Convener of
different standing committee
and special committee (Ex
officio status will not be

considered). Faculty in

0.5 Credit / Semesters up to a max. of 3 credits points since the
last promotion.

Uﬁpdrunenldl ACTIVITIE:
identified by HOD like lab in
charges, or department level

committee for a min. period

of one year.

0.5 Credit / Semesters up to a max of 3

credits points since the last promotion.

10

WOTKShop / FIDF 7 Short
termcourses of min 05
working days duration
offered as coordinator

or convener

2 per course up to a maximum of 8 credits

since the last promotion.

11

For conducting national
programs like GIAN etc. as
course coordinator
Program of 2 week duration
Program of 1 week duration

2 credit points per course up to a max of 4
credit points since the last promotion.
1 credit points per course up to a max of 2

credit points since the last promotion.

12

National / International
conference organized as

Chairman / Secretary

3 per program up a max of 6 credits points
since the last promotion

Page 6 of 9




Length of service over and

above the relevant minimum

2 credit points per year with maximum of

13 teaching experience required 10 credit points since the last promotion.
for a given cadre
14 Establishment of New Lab(s) 4 credit points since the last promotion.
Theory Teaching of over and 1 credits/credit hrs. up to a max of 6 credit
15 above 6 credit hrs. Course points since the last promotion.
0.5 credit points per project to a maximum
16 PG Dissertation guided of 10 points since the last promotion.
r =7 r
17 UG Projects maximum of 4 poin.ts since the last
promotion.
TEXTICICTeICe DOOK!
published . .
. 6 credit points per book up to a max. of 18
on relevant subjects from . . .
18 . . points since the last promotion
reputed international
publishers
Text/ Keference book
published on relevant
jects f t
subj.ec s from -repu ed 2 credit points / unit up to a max. of 6
19 national publishers or oints since the last promotion
book chapters in the books P P
published by reputed
international publishers
20 Significant outreach 1 credit points / activity up to a max of 4 credit points since
Institute out Activities the last promotion.
Fellow IEEE, FNA, FNAE
21 erow Fl\}ASc ’ ’ 10 credit points
22 Placement percentage (only for the placement cell officers/ Faculty incharge of Placement)

above 85%

75% -
84%
(% to be based on total no of

4 credit points per year upto a maximum of 20 points since the
last promotion. 2
credit points per year upto a maximum of 10 points since the
last promotion.
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Signature of Applicant




21 Name and Address of Two References

1" Referee 2" Referee

Name : Name :

Position : Position :

Address : Address :

e-mail Id : e-mail Id :

Contact No. : Contact No. :

22 Did you previously apply for any post in this Institute ? If yes, please give particulars:
Advt. No. Post | Department
Did you called for . .
A the Int ?
Year it () | YES | NO ppeared in the Interview NA
Declaration

"I hereby declare that the statements made by me in / above form are true, complete and correct to the best of my knowlegde and belief."

Place: .....cccoovuvrunnee Signature of the Applicant

Date: ..coveveieieee

* * * * * NO
OBJECTION CERTIFICATE TO BE FURNISHED BY THE APPLICANT WHO IS ALREADY IN PERMANENT EMPLOYMENT IN ANY GOVT./QUASI-
GOVT. /STATUAROTY BODIES

Certified  that DI /ME./MS.  ...iiiiieieiieieeeeeueeeeeeeeerea.er..—————————————..eeee.eeeeeesssssssssssssssssssssssssssssssssssssssssssssssnsnnnnnnnen son/daughter of
D /MEJMS. et a e e e e e e e e e e e e e e e e aaaaaaaaaas is a permanent/temporary/adhoc
employee of the Department/School/Center/Institution/Organization since....... Y S Y The

Department/School/Center/Institution/Organization has no objection, if he/she is appointed in Indian Institute of Engineering Science

& Technolgy, Shibpur (IIESTS) against the post(s) advertised by the IIEST, Shibpur vide advertisement NO.........cccveeveeeiicinienennnnne

Signature & Seal of the Forwarding Authority
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Application Serial No.

Application ID

HOWRAH, WEST BENGAL - 711103

BIODATA SHEET
(To be filled by the applicant)

INDIAN INSTITUTE OF ENGINEERING SCIENCE AND TECHNOLOGY, SHIBPUR

Self attested
Stamp Size
photograph to be
pasted here

1 |Name |
2 |Address
Contact No. | Email Id |
3 |Date of Birth Category (PL V) A | Ne ST OBC
B PWD | YES | NO
4 |Educational Qualifications :
Examination Passed Subject / Specialization/Title of thesis Board / Univ. Year of Passing % of Marks / CGPA
Secondary / 10" Standard
H.S./ 10+2 standard
Graduation
Master Degree
PhD Degree Date ofRegrL|
5 |Post Doctoral Speciallization, if any :
Present Position with Salary
Details
7 Total Experience : Y Post PhD
Teaching Experience : Y Post PhD
Research Experience : Y| Post PhD
Industrial Experience : Y| Post PhD
8 Publication Details (give numbers):
Journal Papers : SCI/ Scopus
Conference Publications :| INTERNATIONAL »
9 Number of Thesis Guided :[ UG » | PG »
Number of PhD Thesis :[ guided to completion Ongoing » |
10 Number of Book(s) and or Chapter(s) Authored / Co-authored : |
T lUJC\.l T . .
1 Datantle « Name Year Organization
12 Consultancy : Name Year Amount

13 |Award(s)/Distiction(s), if any :

14 |Any other relavant Information :

Signature of the Applicant
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4, 91 TR % qRIH 10 #,--
(F) 37 TR (1) % @2 (5) F v @ Reffad g @ s, i -

“(5) TR, e, Heeg-aie

T YA & Ardh qeaer TRt fareras &1 e et F w7 § st w5 a9,
FATHY, T st &7 7 I T SATHL T8l T ;7

(@) 37 TR T (2) % T 97 AEferiEd T ST, 9] -

“(2) THT Ta=tTr wEaTat &l A= SliY AT & (o0 d7e & 996 1@ 4 o
F gHeT TET SO ;|

() 3 oo (3) % o o7 s a s, st -
“(3) fatr \fata sramoraaT ¥ | e oTEE ArS A S5 H @ AL a9 Hf ;)
(1) I T (4) % &I 9% FHeferfera T S, i -
“(4) T =fafq i 9o+ & foro @ afwfq % = geer qogfd 267
(=) 37 TR (5) F wra w fmferfe v s, srefq -

“(5) sreTer AT |THTT ol Tl =l ATEAAT HT 3T ITNT TqAreAd § Haerw Szt AT
FLTATT T ;7|

(=) 37 7fifRaw (6) F T wx fMwferterd e stroa, i -
“(6) Sz FT AT, TSIST # HAT H AT FA AT FEgT 6f UL F G99 § 39 7280
TR % T TS N A5 B T TF AL 2f, AR 2R, ITH o afafq i doi
Haer § AT AT SO ;7
() 3T TR (7) % = o fefera Tt S, e -
“(7) fa= wfafq it g a2 F FEE i 9iq IS F qeer T S
5. I IR AT & TRFEE 11 % @2 (2) F T 9 Aufied @ w@r ST, $97q -

“(2) AT AT 9T AT T I AT TYTOT F HEITH &l TATAT FA AT Tohegl (9T T&=qTal A7 qET
¥ TS T A9 {=TC a0 < o=t RrRTRer F4 17

6. ot i T T 10
() ST TR (1) 3 @2 (i) F T a7 Mo T ST, et -

“(ii) FET TR F FATAT § TS ATATRERT GEATET F G FLA qTer Haerh a1 37
= AT IHHT AT 3T FATAT H TS STATRIhT FEATHT o [5G Fled a1l
e a7 37 A= 97 IHHT AT TaT-a3 T ||

(@) 37 T = (3) % T 97 MHferiad T ST, d9iq -




[T 1| —@ve 3(i) ] URA hT TSTTS : STHIEROT 3

“(3) AT TEET A T HHH AU il 55 H T g1 1)
(M) 37 afef=w (5) & T ww fMwferted T so, s9iq -

“(5) WA 3T HFHH ATHTT AT TA—F ToF % FEAGT Hl I a7 & qae o aufa f BFRfee
T AT TEqTal 97, 5| 9% a1 F AqHEd quterd g, u% e F A9y v a6

T STOAT 17|
7. 9o ai==ET & qREaw 13 1, -
() 39w = (1) % @< (i) T a7 Sl @ s, et -

“(ii) FEATH F ATHRT ToIET IS 6 ATqL A0 Hhe 3 TLEAT AT AL & ool §
THHAT o ToIT ATT9TF TATHAE STIHIGH 3T AT T HLT & il o<k (T T JI€ 47 il
AT o THaredT # 07 SaH ST 707 FEFAa T ST Hl TN Ha ;7|

(@) 37 affF=e (1) 3 @ (ji) F e o At @ s, ao9iq -

“(iiil) STaeT ST v YT FHAT, A0 HRHT, TLEAT, AL 3T TG T ARG o ATFAAT
TATE FLATUIT | qaT ST THH FIATT 97 THAT, 7 T AT ATA F ARG ATHeAT
FT SATHIGT HAT 1)

(1) 3T IREFH (1) F G (v) F T 92 Haferiad T@r ST, ST -
“(v) a8 FHMET SHaRT i AtaE H Y MEamsl f 6 Fd & o7 IqaE’ it
AT IH HEAE & Fhrareaey (Tuest) gy v ah: e Bhu o Gant =641, St
AL g, o ToIT H=er o =t orf=h gt 17

8. It wfef==HT & aifaaw 14 # -

(F) = (ji) F w19 9 Mot w@r ST, F9iq -

“(ii) 39 A "@eaT % e % FHETREE & Taedl il T 9T AT 9T F ITSThd §
TII-HHT IT A1 FIRT ATt Haedi i aat & el @ g0 AR & qTgL Ao il
oTf<h BT 3T 29T % AT | JTgY & A0 [ oTeqef, T ATATRE qeme 7w gy

FATTT AT STOA )
(@) = (jii) & e 9% Feferfad @ ST, oriq -

“(iii) =g HETT HTHRTT 6T AR H T A (F29re = qar it qear 1 fFoares wam g
g UHT "ieaT & eI forelt a7 o forw rfher =9 & Iy 951 g ; 3|

9. et afefaaat % wifiae 17 4,
() 37 Tffem (1) % e v et afifem war s, o -

“(1) seaT & fAgas & FgRe AT g7 #7 4 7 909 9eed) § [Hase a9 arel

GISTE F-Hg-ad TIHIT il RTer 9% it AUt | 9R0g FT el ITHT TeqeT R 37
Iga< forer framr 1 "f=a 71 s gfafater T i sfaeidia ww u aa=eht foram &

& | AT L@ AT A1 e (A=A o6 ATAITh ST Tk Gaeq g ||
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(@) ST TRHIH (16) F TET MHeed 3T TR S EAT0q a7 STOsM, oreIiq -

“(17) "e9 F Aas it aqam@EE ot &1 By aag-aay 9w g9&6faq age
TTT R FET o 9TEe 1S g7 (a7 ST )

10. o TRATET % aRAFH 18 % 3T qRHFH (1) F €19 ¥ Aaferfad T@r S, srefiq -
“(1) Iufaeer it e T S=nRehr SeaE F gga aRfagw & aikf@am 23(5)(F) & a4
IUFT F AT | Toq 7= T v [RwTer 9% ave g1 i ATt |

11, IRFFH 21 % 37 IREAH (2) F TATq FAfeiad 3T IREAIH sia: e AT ST, 7 -

“(3) Tforea & w1 fAearae w1 qfe T uE v i T 97 are gy atea £ S At afvfy g
ERuSIEl
12. g1 IR ATt % aifaaey 23 §,--

(F) 3T TR (3) F w19 9 Fofafed T@r o, i -
“(3) weaT # RAAT % SIS % o0 9RuE A7 FEE AR G TAT AGAIad HaH qr]
BT 17

(@) 37 TRTHT (4) % T 97 MEferiEd T@r ST, 9] -
“(4) === |ETT FT, G F Al UG F BT A7 /AT F FHATRES § qaedl § F
Tt 5T 9 & fory (FfaeT & e uw gat & {9 sre) vy Sf9 & e B sro, s
FETT TCHTT AT 91€ g7 THI-T0T T LA g1 sAferswfag o s 1)

(1) 3T IRFFH (5) F GT (F) F €IH I Mo {eIed T@r ST, i -
“(F) Qe FHATRGR (HR9TF HT BIEH) =l I T TR & o0 5T 3T o HaaT
AT o F ERO, ST eqg=T ‘T # Ay & ot s = afafw, dafes s=iage
(Fraers #1 Freaw) f Fghe ft Bt w1 % oo fufefag gt 7 e a9,
AT :--

(1) Ao a7 37 Mo

- ¥emE

(2)  FATEE FT ATHASILAAT - e

) @€ # Iy AmAefady, ’f=d ¥ uw 9 F - e
T ¥ T v @ews g

(4) HEI F dgT F Hqe grT amHAfee o - e
ST T U f3roresy

(5) wEfad faamr &7 fewer ([T Mwerd % - e
TRAT % T ° 9 F form)

(=) 37 affF=e (5) F @ (%) F T+ a¥ Awferfaa war s, suiq -
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“() SUS TLTEE ¥ ST qAT 9%, AHRT a0 dg1d% Trha i 399 397 8, &
fore =rr afufy e & frere awfy, st -

(1) Ao a7 37 Fee®

- qeme
(2) EEATH % ATEL | T 9aeT - e
(3) HTHE AT fawTe HoTaT FT ATHAGIAAT - HEEg
(4) @TE FT AT o g
(5) e - wEEr

(F) 3T TRAIH (10) F #I 92 MHfoad 7@ ST, s -

“(10) = aRfA=ET # sfqfae frdT ard & gra gu off, ae &0 Fanr v = A osmara
AELTFRAT % ATHA (AT HIAA IT SATAHRT TAT AT ATHAT il (FIH e il o<k gRI0
S UHT st Rataat § FgRear 12 wm & satd & o gef 17

13. g1 IRATHT % TREIT 24 % G (i) F T 9 FHoed g€ @1 SITor,  9iq -

“(i) srferfaa s aRA=HT % I9ast F AT Tgd gu HeA & erehiT aft gt 9v Agieat uw ad
& afETeT sater o i Srustt, S wanq [ BT war afE, afe ' g i S| g ar
sttt T afRf=awi & Suadl & FefiT T@d T 39 919 & o(d a9 AIAT T& G0 FIAT ST

T, S| =g, Tt afers 9@, aadienr Ie-9fers TRl ST gfeardd 9T JemEE a1l h
foru fafAfee sfasaw sy F aar g

g RgRARaT ST T "eaTe & et FH=mT it aiater qafd #7 UF a9 F SJAiad Jaid
forT fawaTe e f7 orf=e g 171

14, g TRATET % aRfAaw 25 % € o7 Aeferfad @ ST, o9iq -
“25. TTAT FHATRAT & oIT srame-sigar

TeAF HEATT G T TCHRTT o T T FHATAT 70 S=me-aigar a8 Susft e S a5
FHATRAT F forg sreame-afar it o= 981 7 1t g, geum g f&fae & (@ ftworn, =
AT ordier) =, 1965 FT 9T G 17|

15. o TRTHT % TRAFH 26 % e 9% [efertad @r ST, d9iq -

“26. fetam, anfeaa, srgemafaes srdartar

Fara e A (Ffteor, FEA & after) e, 1965 q¥ft FHATAT T A 20T 171
16. T TRATET % aRfaaw 29 % T ¥ Aeferfad w@r ST, o9iq -

“29. wiasy fAfdr iz o =htw

A 1.1.2004 & 1@ g e % FHANT 9 @fae dar (Goe) [, 1972 &7 argmo
ey e (Fsr #am) [aw, 1960 FWT AT gRr & @ 1.1.2004 &7 AT 389 TAT HIE
FHATI FalT AT T T2 T TR T Tiaa g 17
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17. SATEHT H, Tge TR T STqg= 1w F TET ATLAT T ST = ST, S -

qi2d 9a9 9% - 4 § =AqH a4
48,000 ¥9T

F FTA Aqea, EH & 7 av &7
ATAA T F TAT BT AR
| = H & 9,500 ®uU diferw U
JA9 F AT THITHUS THAL % &<
T FH T FH i a9 47 9,000 FAT

gfers Ig IaT F 91 TEHUS
TR % & 9T A7 R e
eI AT AqE™ UE A
SANTLITAT AT FEIT AT & 9000
T 9500 FIT F HIST § AT a9
T AqAT

[AR = 23(5)(F) =4]
diferr wiaTREE $i MRgRe ¥ e sgar o) s e s od
| yqq Fgar gfard
e qTEe
(1 2 3) 4) ®)
1. TETIF TR (13T ) 6,000 | TR 3 TRl RERE
T I 9q9 digd da9 o< — 3
2. T TRET (3T ) 7,000 | TTOET et e e AT sEn ¥ 10
QU I I Af2q JaT d€ - 3 o=t e forar S sgEeT A
T q9 FT AT
3. qETTF TR (Hf3ET 77) 8,000 | TTUET TTOSET o TET A1 A AT AT 20
=TT I a9 qfed 399 3 - 3 § T /ﬁ‘_‘tﬁ T e
- qerm/aEaE Ud
IAqH 9d= 30,000 €T RN AT T ST & e
Tg AT FT A T SAAHLTT FT
qq
4. | wHIRTE TR, 9,500 9T e | TUEET o=t ¥ T 8,000 wT Sfer 50
a9 ¥fgd, =IFa9 Ja9 42,800 UT 99 AT HETIF TIHAT o T
AT F AT Iq9 42 — 4 T FE AT
a7
T 9 qY FT FY AqAT, oFH |
A T T AT TUAST F T
2T ATy, 8,000 9T Sifers U
IAT & AT TgAF ThAL F &L
U FH H FHF AT a9 T AT
5. | 9ET 10,500 wqU ¥= o | TUmEr | foset & were 10 A Ar 13 7 80
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A T TS ¢ ST 7

6. T (IFAT T e | fo==t g ggar & Y "eae ® 150
FA9HT) 67,000-79,000 FqT IRET % &7 § 10,000 FqT AT
10,500 ®qT AT 10,000 FIT 3T
10,500 9T F A== | dfers I
IA % AT 6 TT T AT
foroqur 1

(1) U= a9 | FIe TRadad o A9 F A1eq9 F AT ST 3w g8 a6 Tieq 799 gt fam
gt stet A =1 7 =7 et g ge yare & 12 g, & et 9w fre s

(2) & 9T WAl U TU AR 6 T GEAT AT FHGST 0T § TU=aEt gRIT 3T 396 a9 q@adi
=R & e =t Rt

(3) TormrT S % Taww, Sregia §eTe | oIq= |remeor freror Wi F |7 A7 FIferdr U R
o=t T #F g, U=t § AT stater & freqor srqea & forg omET # o S |

(4) TEATT TTEA H TRIET sl Haferd sTedel T MHnrier i STusl S Haer® T ST e
T SIToT | i Temae ® TR it R Saterd seTer g i ST AR ST SEET
AHTEA A9 g 3T ST AR |

(5) 3 faamn, o #rg it 921 8, Sgav afers I 399 a7 e #§ g9ew &1 Al s a5

FLETE T STuATT o g Safara Tt o Saad |t 9aed aF af (e iad g |

(6) TP "FT "I, w9 7| 9 ¥ AfYF qq9T g g Neeid = srfegm=ar f i w

o=t sfora Al T 8, F e AT & T UHed U & &9 § AT A0 9877
TUTTEAT & T@T ST

F) THTE 9 AT AT Y F S G 997

(i)

(ii)

(iii)

7,000 =9T &ferF IT A9 Aigd Ggrad TrHa<l &1 8,000 €97 fersw I aa-
T TG TR 6 &I § TGT T fofg a8 T IF OT9 Ik Stravanret &
T FH T HSC IS 2 |

8,000 ¥9T rfer U= aa+ dfgd Tgra® SThal & 9,500 T ferF I aa+
Tl THITEUE TTHET % T H TET STUIT fohq A o I ITH 36 SITa-ahTe
T 9 ¥ F9 T Fie ITee 2 |

9,000 #qT éferk I= Fa« H@igd UHIRTE WA 1 9,500 #qT dfers I=
IAT AT THITHUES TTRET 6 Fq¢ § T@T SATOAT fohg I8 T3 3% 919 394
SHEFHT § 7 | FH THH Fiee ITee af :

Tiq 7E T 98 1A % A\ T3 Teq =799 qiaid F 9w F U 0T
ST |

g) TA A9 H FH A F ST G GEedi w0 hET HT AT SRIRE SeE/Ag
SRR Jeqme § fro=st w7 & o srafse B ST, s+ 9efaa g e
eI | 19 a9 T AeTAT AT o o (o0 FEIha: HaTT Va1 FhaT S[TUAIT i o=t
T A UL A AU AAT (FTHT o SAHTT AT AL Tt H ST o Forg sfaeqet 3377 |
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Referfea stfaem srEar arft

(7) wa" fAaTE @AW § S0 & o0 9818 TTRHY €07 92 Hhiee GTeel &l sraedadl 98 9 9 ad gU

(i) TF TT F AGATAF AT F A1 TH 3 T UH &4 : 6,000 T e I 399 § qgrah

TR ;

(i) I TT F FTIATAF ATAT % T TH A T UF W19 : 7,000 FIC <fer I 909 § G913

IR TR

(i) AT TAT F forw Gfer SIgary 3i¥ FieT IS SaeThar agt Tedl S Sy e s

F A fTE g

feroqur 2 : Ffe 9TEE gurTet
Ferferfera wee g gt grft |

wH
q.

FEFATT

HfeT aTEe

1.

T AT TTATSTd AT Ud fawm aiRarsET 9321 67
&1 AT I Tl 21 AT File U Aqa (AT AT T

i aRTISET e FiRe 9T 97 anfaeR T

F =7 ¥ gfy Tz sme e urie (R

TRATSAT § U | 3Tfereh SARat i T9T H,
THTT ATHETTHRAT I T hiee e (ool
AT AT F qT FEEAl ok A FEET
ERUEGEREois el
2. | T HATy 10 ez aTEat % e 72 g, 5 @ wqu
FmdFRmaFRe e fi=a
3. | T A froadt (GEw sdwa otg ST #e & | afy fiueer Bemft 8 e e (mE w
/T €) afew TireEEt fozew ¥ TEE (TEA
THer) uia fA=mft 5 %t arge &9 3w
AT T T TAIAHT F S arae faariorg
T foT S|
4 | S ISR A AT TR SMA § UF UUT (Y | sifaw wefe F 99 U9 A 9TEe | 9w
EREIEREICEED) 3 AT T THHEF AT TS ITH AT 7
A UTEET T T F = ATt w7
ST |
5. UF HST U7, 9 s SEr 29 AT whiem 41 mmiﬁzﬂﬁﬁ%ﬂﬁﬁﬁﬁ@
T A T ST sraTSTT R |y 1 FiST 922 | TIH 9@F AT &
e T T 0.6 qTS ITH FHGM 3T AT reel
FT 9T o 1= ATl &% fgr s |
6. | TawmmERs, SRS, qeT ATEH, ATCATHF Srhee | SH(OH ST & SHfewa 16 Few It F
(T T ) AT (SR, T Ay | T (e U T AT 2 e
srterpTy, frems (wdter), Eagemsht (FHvaT)
7. | aTSA, WeTE ATsd, UHiRUE SErares, eewer Ay | QW WAiq & afudaw 8 wfew aried ¥

AT, eI ATt FRQAr, §6T TR, Fge]
FF AT AT ST FATATRIT FATG AT [eqahrad AT TaeT
RIRERIRIEIRE I i N B E AR e

eI T2 gU I gHEeT 1 9Ee
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A T TS ¢ ST 9

8.

e carft afafaat i o afafa F seae siw
e (Ted Rafa w= e 921 R stromm) e
THRSAT AT A & (TAF TF a9 6l A1 & o)
THRTT TATEY

sifaw wrefa & stfdran 3 #fee 9t #
1 Tgd gu Wi qHEeT 0.5 912

framTTener g ug=T fhu v et wriserT S
AGH UH a9 Hl AT 6 (o0 FFEremar ar @
0T AHATY F TAT

sfam =iy & stfasaqw 3 3w d9ret &
FeI T2 U AT HHEeT 0.5 e

10.

FEHATAT AT HHrg fowmE FEAFT a7 =qEaq 9+
FAfGaE T AT F A FAATT UTSIHH,
T T G o &9 § Jeqra o 1 g

sfaw s & sfgwaw 8 wfee urEel *
eI T2 gU AT ISR 2 qTEe

11.

TSI H TH-GIF & & § SferF Jasi anfe i JF
T, S TP FTAFRT HATIOIT Fe o forT

2T THTE T rater F Ry

U THTE T Tafer 7 FTIFH

sfaw wrefa & sfdwaw 4 Ffee urel &
eI T2 g0 I oHEeT 2

TrEe sfm Tty & srfeeay 2 wfee et
F Srefie Tgd g i q9ee 1 9rie

12.

Feger AT AT F T F ArAford THT AT HAAT

Ffaw T & AfaFaw 6 Hfse ar2ef &

TS e T2 g0 I HHEes 3 UTEe

13, | Y R o st 3 forg srafera wmam qETa foreror | sifaw st & erfersraw 10 e umEet w
AT | ATEF FaT At el e g I q9Eey 2 arie

14, | T TAETLTATSH T TTIAT Ifaw Tefa 7 4 FfRe arse

15.

T FiSe Hel F ITSAwH & At Fogra foreor

sfaw wrefy & sfdwaw 6 e urEel *
eI T2 gU oI HHEeT 1 9Ee

16.

HFTAhRITL AR Heer

oW Tefa & stfaseaw 10 & Tl %
1 Tgd gu Wi qHEeT 0.5 912

17.

CIERIERIS LY

sfam =iy & sfaaw 4 FfRe arat &
el Tgd g i aeeex 0.25 uTEe

18.

foreaTa ST et & gaa At o e
TS AT HIH TEAH

sifm sty & sfderaw 18 #fRe et &
el e g I A9EeT 6 Ui

19.

EreaTa SaeTgT TaTeri | EI AuAi 9% TR
TS AT §EH TEdS AT FEeaTa iaeig Jamerai grer
THRTIIT TEThT | [ETh ALATT

sfam iy & sfdsaw 6 Fee arZat &
el Tgd g i Heeey 2 qrEe

20. | AEAIY AEeH HEATT 1] FEAFATT gfaw =fa ¥ rfdwaw 4 Ffee 9=t *
el Tgd g i Heeey 1 4rie

21. | AEEEE, UHUAT, THUATE, THUATOET F el 10 #f3e aree

22, | wEHE Q9T (FAA WIEHE et ATAHILAT AT THHE o HhT TATLT % [o70)

85 wfaera & srferh sifaw s & srfarraw 20 *fee 9r2at *
e TEd gU AT HHEe 4 93

75 waera — 84 widera sifaw s & srfarraw 10 wfee ar2at *

(TfrorT ThE S AT Rt £ g e s | T w9 g A HHeew 2 arée

Ushel STTe SEdTe I ST gINT)

[¥. T, 22-5/2006-E74.111]
. AEH AN, I qf=a
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feoqur © g aRFEW, AT F TSI, SETE, A0 1, €@ 1, 39%T (i) § AtE=Er €. anarn . 280(3)
T 23 ST, 2009 FT THTAT FBF0 70 o i Tegraadi ST ATLd & ToTa=, AT, 91 1,
T 1, 3Ee (i) § Afag=er 7. ar.#1.59. 837(31) A 5 Fd9¥, 2015 g THAa &3 17 o |

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—n exercise of the powers conferred by sub-sedt®rand sub-section (4) of section 26 of the
National Institutes of Technology, Science Edugatiad Research Act, 2007 (29 of 2007), with therpapproval of the
Visitor, the Central Government hereby makes thieviong Statutes further to amend the First Statwtethe National
Institutes of Technology, namely:-

1. Q) These Statutes may be called the First tewmif the National Institutes of Technology (Ameeaht)
Statutes, 2017.

(2 They shall come into force on the date of tipeiblication in the Official Gazette.

2. In the First Statutes of the National InstitutésTechnology (hereinafter referred to as the ¢hpial Statutes),

for Statutes 6, the following shall be substituteaimely:-
“6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be enticated by the signature of the Direclarabsence of Director, the
Registrar or any person-authorised by the BoatHignbehalf.”.

3. In Statute 8 of the Principal Statutes, for sta(kiii), the following shall be substituted, ndyne

“(xiii) make recommendations to the Board to dissete knowledge through distance learning modeatious parts
of the State or country or abroad and in the ca$esgning of agreement with the foreign agencyeagent may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
€) in sub-statute (1), for clause (v), the followirguse shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairmmeay invite an expert as special invitee, howethex,special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be sulhs&t, namely:-

“(2) All financial proposals shall be placed befthe Finance Committee prior to being placed befbee
Board for consideration and approval;”.

(c) for sub-statute (3), the following shall be sulsét, namely:-

“(3) The Finance Committee shall meet ordinarilyrftimes in a year preferably before the meetinthef
Board of Governors;”.

(d) for sub-statute (4), the following shall be sulsét, namely:-

“(4) Four Members of the Finance Committee shalimfoa quorum for a meeting of the Finance
Committee;”.

(e) for sub-statute (5), the following shall be suls&t, namely:-

“(5) The Chairman, shall preside over the meetiofjgshe Finance Committee and in his absence, the
Director shall preside over the meetings;”.

® for sub-statute (6), the following shall be suls&t, namely:-

“(6) The provisions in these First Statutes regagdiotices of the meeting, inclusion of items ia #genda
and confirmation of the minutes applicable to theetmgs of the Board shall, so far as practicabde ive,
followed in connection with the meetings of thedfine Committee;”.

(9) for sub-statute (7), the following shall be suls&t, namely:-
“(7) A copy of the minutes of every meeting of fi@eance Committee shall be placed before the Bbard;
5. In Statute 11 of the Principal Statutes, fousky(ii), the following shall be substituted, naynel
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(@)

(b)

()

(@)

(b)

(©)

(@)

(b)

(@)

(b)

10.

11.

“(ii) give its views and make its recommendatiomsamy financial proposals or issues affecting tistitute
to the Board either on the initiative of the Boardf the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followidlguse shall be substituted, namely:-

“(ii) Director or Deputy Secretary or his nomineeating with the National Institutes of Technologythe
Ministry and Director or Deputy Secretary or hisminee dealing with Finance of the National Ins&gibf
Technology in the Ministry ax-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be stitoited, namely:-
“(3) Four members shall form a quorum for a meetiiithe Building and Works Committee.”.
for sub-statute (5), the following shall be sulsét, namely:-

“(5) A copy of the minutes of every meeting of fReilding and Works Committee shall be placed before
the Board together with the recommendations ofihance Committee on specific proposal or proposaish
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followiolguse shall be substituted, namely:-

“(ii) have the power to give the necessary admiatste approval and expenditure sanction for mimorks
and works pertaining to repair and maintenancdyiwithe approved budgetary provision of the Ingitand the
Board will define the minor work and minor repaidamaintenance in terms of quantum or expenditure;”

in sub-statute (1), for clause (iii), the followintause shall be substituted, namely:-

“(iiiy  cause to prepare estimates of cost of buidgi and other capital works, minor works, repairs,
maintenance and the like. The Building and Worksn@iittee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the followirlguse shall be substituted, namely:-

“(v) be responsible for enlistment of suitable ¢antors and acceptance of tenders and shall havaotiver
to give directions for departmental works whereessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be githged, namely:-

“(ii) he shall have the power to send members efdtaff, except the Director, of the Institute ti@ining or
for a course of instruction, outside India subfecsuch terms and conditions as may be laid dowthé&yBoard
from time to time and the visit abroad by the Dicecshall be approved by the Chairman, Nationditutes of
Technology Council;”.

for clause (iii), the following clause shall be stituted, namely:-

“(iii)  he shall execute the contract of servicevibetn the Institute and the Director on behalf ef @entral
Government, but he shall not be personally lialblenything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be sulsét, namely:-

“(2) The Director of the Institute shall be appeithit by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Ctigenconstituted by him consisting of atleast five
members. The Chairperson of the Council shall beCihairperson and the Secretary of the Department o
Higher Education or his representative shall be ahiégs members besides three other experts irfi¢the of
technical education with experience at national iatetnational level.”.

after sub-statute 16, the following sub-statutdl sfeinserted, namely:-

“(A7) The disciplinary powers for Director of thestitute shall be decided by the Board of Goverabithe
respective National Institute of Technology froméito time.”.

In Statute 18 of the Principal Statutes, fdr-statute (1), the following shall be substitutedmely:-

“(2) The appointment of the Deputy Director shadl imade by the Board on the recommendations of the
Selection Committee constituted in terms of pravisi under Statutes 23 (5) (a) of the First Statotéational
Institutes of Technology”.

In Statute 21, after sub-statute (2), the falhy sub-statute shall be inserted, namely:-
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“(3) The review of performance of the Registrar mpompletion of one years of service may be camwigd
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—
€)) for sub-statute (3), the following shall be sulhs&t, namely:-

“(3) For the purposes of appointments in the lostit the rules as approved by the Council or Centra
Government shall apply.”.

(b) for sub-statute (4), the following shall be suls&t, namely:-

“(4) The Selection Committees, for filling postsden the Institute (other than the posts on contpasts)
by advertisement or by promotion from amongst treminers of staff of the Institute, shall be congtiduin
such manner as laid down by the Central GovernimeBbard from time to time by ordinances.”.

(c) in sub-statute (5), for clause (a), the followitng be substituted, namely:-

“(@) The qualification and other terms and condisoof appointment of Academic Staff (excluding
Director), or promotion shall be as specified inh&tule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staftcluding Director) shall consist of the following

members, namely:-

(1) Director or Deputy Director - Chairman
(2 Visitor's Nominee - Member
3) two nominee of the board one being an expert,
but other than a member of the Board - Member
4) one expert nominee of Senate from outside
the Institute - Member
(5) Head of the Department concerned
(for other than the post of Deputy Director andf@ssor) - Member.”.

(d) in sub-statute (5), for clause (d), the followirgl be substituted, namely:-

“(d) The Selection Committee for Senior Adminisivatand other comparable posts carrying pay sdale o
Assistant Professor and above shall consist ofdifmving members, namely:-

Q) Director or Deputy Director - &hman
(2 one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource

Development - Member
4) Nominee of Board - Member
(5) Registrar - Member.”.

(e) for sub-statute (10), the following shall be sulogtid, namely:-

“(20) Notwithstanding anything contained in theswt&es, the Board shall have the power to make
appointments of persons having special skill onkiedge to suit the emergent need of the departorecgntre
and in such emergent situations, the appointméuatl Ise for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, fausk (i), the following clause shall be substitutexinely:-

“(1) Subject to the provisions of the Act and thmt8tes, all appointments to posts under the tnstishall
be made on probation for a period of one year aftéch period the appointee, if confirmed, shalhitoue to

hold his office subject to the provisions of thet Aad the Statutes, till the end of the month incivthe attains
the specified maximum age for teaching posts, éshiical non-teaching and ministerial and admiaiste

posts as the case may be:

Provided that the appointing authority shall halve power to extend the period of probation of ampleyee of the
Institute for a period not exceeding one year.”.

14. For Statute 25 of the Principal Statutes, tilewing shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be madedlsh Institute in consultation with the Central &mment
and till such time the code of conduct for emplayée framed, the Institute shall follow the Cent@ilil
Services (Classification, Control and Appeal) Rule365.”.

15. For Statute 26 of the Principal Statutes, tlewing shall be substituted, namely:-
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDING

The Central Civil Services (Classification, Contaold Appeal) Rules, 1965 shall apply to all the leyges.”.
16. For Statute 29 of the Principal Statutes, tilewing shall be substituted, namely:-

“29. PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 012004 will be governed by Central Civil Service®iiBion)
Rules, 1972 and General Provident Fund (CentratiGe) Rules, 1960 and the Employees appointedron o
after 01.01.2004 will be governed by New Pensione®te of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and theientrelating thereto, the following Schedule shwlinserted,
namely:-

“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appintment of Academic Staff

Designation, Pay Band Essential Cumulative
Sl.No. 9 L Fay e Essential Requirements Essential Credit
and Academic Grade Pay| Qualification Points
(1) ) 3) @) 5)
1. *Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade P4
of Rs.6000
2. *Assistant Professor Ph.D. one year post Ph.D. experience 10
(On contract) Teaching and Research in Institution
) repute or Industry
Pay Band-3 with Grade Pg
of Rs.7000
3. *Assistant Professor Ph.D. three years after Ph.D. or six years tq
Pay Band-3 with Grade P& teaching and rgsearc_h experience 20
; reputed academic Institute or Resea
of Rs.8000 with ¢
minimum pay of Rs.30000 gnd Development Labs or relevg
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at leg 50
; A three years at the level of Assista
Pay Band-4 with Grade P . .
y e ; 1 Professor with Academic Grade Pay
of Rs.9500 with 3 8000-
minimum pay of Rs.42800 Rs. '
Or
nine years total working experience,
which three years should be aff
Ph.D., with at least three years at {
level of Assistant Professor wit
Academic Grade Pay of Rs.8000.
5. Professor Ph.D. ten years after Ph.D. or thirteen ye 80
Pay Band-4 with Grade P& total working eﬁpelréergce, cf)tUt oFf)r\]/vgm
o R5.10500 wih minimun| roven years s be afer D
ay of Rs.48000 . .
pay Associate professor with Academ
Grade Pay of Rs.9500 or four years
the level of Associate Professor wi
Academic Grade Pay of Rs.9000
combination of Rs.9000 and Rs.95
or equivalent in an Institution of repu
or Research & Development lab
relevant industry.
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. . . Cumulative
Sl.No. ar?(?i{g;gg?nr;(’: Z?gfeagg QEz:Iﬁ‘iecr:;ﬁ)ln Essential Requirements Essential Credit
y Points
1) (2) 3) (4) ()
6. Professor Ph.D. Six years as Professor with Acaden 150
. - - Grade Pay of Rs.10000 or Rs.1050(
Higher Administrative 7
Esrgde Scale) n v a combination of Rs.10000 a
Rs.10500 in an Institute of Nation
RS67000—79000 |mp0rtance.
Note 1:

(1) Any change in the grade pay will be through opemedisement and on recommendation of duly constitut
selection committee, except where specifically exoh in these rules.

(2) All new entrants shall have Ph.D. in the relevanéguivalent discipline and shall have first classhe preceding
degrees.

(3) For existing faculty members who completed theilPlalong-with their normal teaching load of Insté or quality
improvement programme, the enrolment period of Phild be counted as teaching experience.

(4) Contribution to Institute Administration shall becommended by concerned Head or Chairman and agplbyvthe
Director. Contribution to departmental Administeatishall be recommended by concerned Head and \sggpiuy
the Director.

(5) For the departments which are not having any vaganovement in higher Academic Grade Pay or cadad be
carried out as per specified selection processitbwill be restricted to only for serving facultyembers of the
respective departments.

(6) The permanent faculty members who have put in nloa@ ten years experience, but have not acquireD.Ph
qualification as on the date of these notificatstvall be mapped into four-tier flexible system ag ime measure
as per following norms:

(&) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pays07000 shall be mapped at the level of Assistant

Professor with Academic Grade Pay of Rs.8000, pexVithey have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Payso8000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, pexlithey have at least 25 credit points in their
lifetime.

(i) The Associate Professors with Academic Grade Pa&sd000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, pexvithey have at least 25 credit points in their
lifetime:

Provided, they have been found suitable throug§klaction Committee duly constituted under theuseat

(b) Permanent faculty members less than fifty yearagd shall be sponsored for Ph.D. in any of theaimdi
Institutes of Technology or National InstitutesTachnology duly provided a facility to take studave of three-

years from their respective National Institute @cfinology and on completion of the Ph.D., theylst@hpete to

get into the four tier system as per the new récrent rules.

(7) For faculty in the Department of Architecture, @lling shall be essential qualification without &tgig on credit
point requirements at Assistant Professor level:

(i) M.Arch. or M.Plan. with one year professional exgece: Assistant Professor at Academic Grade Pay of

Rs. 6000;

(i)  M.Arch. or M.Plan. with two years of professionaperience: Assistant Professor at Academic GrageoPa
Rs. 7000;

(i)  For higher cadres the educational qualificationd aredit point requirement shall remain same asrgin
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:



[ 1l —=ve 3(i) ]

A ol TSI« STHEROT

15

S.No Activity Credits points

1. One external Sponsored Research 8 credit points per project or 8 credit points patent ag
Development Projects completed or ongoing inventor (in case of more than one person in agetpihe
Patent granted Principal Investigator gets 5 credit points andris to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subjec

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitf 8 credit points per Ph.D. student (in case theesraore
cases) than one supervisor, then the Guid& Supervisor) gets

credit points per student and the rest to be divieigually
among other supervisor

4. One Journal papers in Science Citation Indej 4 point per paper since the last promotion. Fitghar or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will bé&ided

among others.

5. One Conference paper indexed in Scie( 1 credit points per paper up to a maximum of 1Qitre
Citation Index or Scopus or Web of scien points. First author or Main Supervisor will ge6 @nd rest
Conference or any internationally renown will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Ward 2 points per semester up to a max of 16 creditstpaince
Professor Incharge (Training and Placeme| the last promotion.

Advisor (Estate), Chief Vigilance Officer, H
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dg 1 credit point per semester up to a maximum of &lits
Chairman or Convener institute acader points since the last promotion.
committees, Faculty In charge Compu
Center or Information and Technology Serviq
or Library or Admission or student activitig
and other Institutional activities

8. Chairman and Convener of different stand| 0.5 credit point per Semesters up to a maximumaedits
committee and special committee (Ex offi¢ points since the last promotion.
status will not be considered). Facu
incharges (Each for one year duration)
different Units or equivalent

9. Departmental activities identified by Head | 0.5 credit point per Semesters up to a maximumaredits
the Department like lab in charges, | points since the last promotion.
department level committee for a minimy
period of one year.

10. Workshop or Faculty Development Program| 2 credit points per course up to a maximum of 8litse
short term courses of min 05 working dg points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Gloll 2 credit points per course up to a maximum of 4itre
Initiative of Academic Networks etc. as courl points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 itred
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organiz 3 credit points per program up a maximum of 6 deedi
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the reley 2 credit points per semester with maximum of 10ditre
minimum teaching experience required for points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 crg 1 credit point or credit hrs. up to a maximum o€rédit

hrs. course

points since the last promotion.
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S.No Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 nei
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum gdaints
since the last promotion.
18. Text or Reference Books published on relev] 6 credit points per book up to a maximum of 18
subjects from reputed international publisher| since the last promotion.
19. Text or Reference book published on relev| 2 credit points per unit up to a maximum of 6 pgisince
subjects from reputed national publishers| the last promotion.
book chapters in the books published
reputed international publishers
20. Significant outreach Institute out activities | 1 credit point per activity up to a maximum of Zedit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement &f@dleos or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 osihce
the last promotion.

75% - 84%

(% to be based on total number of studg
passing out and single job offer)

2 credit points per year upto a maximum of 10 ogihce
the last promotion.

[F. No. 22 — 5/2006-TS. 1l1]
R. SUBRAHMANYAM, Addl. Secy.

Note: The principal Statutes were published in the @azzf India, Extraordinary, Part I, Section | pssection (i)vide
notification number G.S.R. 280(E) dated thé® 28ril, 2009 and subsequent amendment was publighée
Gazette of India, Extraordinary, Part I, Sectigrsuib-section (iyide notification number G.S.R. 837(E) dated
the 8" November, 2015.

Uploaded by Dte. of Printing at Government of lnBress, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications,Hb&l10054.
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F.N0.33 -9/2011 - TS.IH
Government of India
Ministry of Human Resource Development
Department of Higher Education

* Kk b K

Shastri Bhawan, New Delhi,
dated, the 29" May, 2017

To

The Directors
of all the National Institutes of Technology (NITs).

Subject:-  Recruitment Rules for Faculty in the National Institutes of

Technoldgy (NITs) — approval by the Board of Governors of
NITs — regarding. :

3 Silj\ Madam,

| am directed to refer to this Ministry’'s communication of even number

dated 15" January, 2014 vide which implementation of Four-Tier Flexible Faculty
~Structure in National Institutes of Technology (NITs) was conveyed.

2. “The Council of the National Institutes of Technology, Science Education

and Research (NITSER) in its 10" meeting held on 26" May, 2017 at lIAS,

Shimla (H.P.) has approved the RRs for faculty in NITs which will replace the

existing Four-Tier Flexible Faculty Structure conveyed vide letter dated 15"
January, 2014. The RR approved by the Council is placed at Annexure.

3. The Council has also decided th‘at_thé'RRs shall be made part of the

Statutes of NITs. Therefore, following amendment to the Statutes 23 (5) (a) is

‘proposed for adoption by all Board of Governors (BoG).

4 e

For the words “the Selection Committee for récruitment of Academic Staff
(excluding Director-and the Deputy Director), or for promotion shall be as under”

TO BE REPLACED BY

“The recruitment of Academic Staff (excluding Director), or promotion shall be in
accordance with Recruitment Rules as specified in Schedule 'E' and the
Selectipn Committee shall be as under”.

...P2I-
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Besides abeve the Council of NITSER also approved modification in
Statute 17 (1) of the First Statutes of NITs pertaining to constitution of* the

Selection Committee for the selection of the Director as given below:-

Existing clause

Amendment proposed

The Director of the Institute shall be
appointed by the Visitor on contract
basis on the recommendations of a
Selection Committee constituted by
him consisting of alteast five members
including the Chairman who are
experts in the field of technical
education with experience at national
and international level.

The Director of the Institute shall be
appointed by the Visitor on contract

basis on the recommendations of a

Search — cum — Selection Committee
constituted by him consisting of
atleast five members.
Chairperson of the Council shall be its
Chairperson and the Secretary of the
Department of Higher Education or his
representative shall be one
members besides three other experts

in the field of technical education with }
and

experience at national

international level.

The .

its |~

PPN

& Statutes modn‘" catxon as mentloned at para 3 and 4 above of the letter are:

to be formally adopted by the Board of Governors of your Institute and convey
the same to the Ministry latest by 30" June, 2017 so as to enable thls Mxmstr«y;

- to take up the process of amendment of Statutes

6.
earliest possible.

7.

Copy to:-

(RAVISIRR, Pry Anomely & CATWE Tisr Letiurdocs}

This issues with the_;\pprova[ of the competent authority in the Ministry.

Thecchairpetsons, Board of' Governors of National Institutes
Technology (NITs) for information and further necessary action.

As this is a time bound task, therefore it is requested to kindly accord |t
top. priority and convey the approval of the Board of Governors of Institute at the;‘

!

Yours falthfull}/

Director

o R -

G

4
£,

Tel: 23070186
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ANNEXURE

Recruitment Rules (flexible faculty structure) for Faculty in
National Institutes of Technology in Engineering, Sciences,
Humanities and Architecture

1. Cadres
Designation, :
Py Band. and Essential Essential Requirements Cgsn;:ﬁti;e
Academic Qualification Credit Points
Grade Pay
*Assistant Ph.D. NIL NIL
Professor
(On contract)
PB-3 with
Grade Pay of
Rs.6000/-
*Assistant Ph.D. 01 year post Ph.D. experience of 10
Professor Teaching and Research in
(On contract) Institution of repute / Industry
PB-3 with
Grade Pay of
Rs.7000/-
*Assistant Ph.D. 03 years after Ph.D. or 06 years
Professor total teaching and research 20
PB-3 with experience in reputed academic
Grade Pay of Institute / R&D Labs / relevant
Rs.8000/- with industry
a _ minimum
pay of
Rs.30000/-
Associate Ph.D. (6) years after Ph.D. of which at 50
Professor o least 3 years at the level of
PB-4 with Assistant Professor with AGP
Grade Pay of Rs.8000/-
Rs.9500/- with Or
a minimum (9) years total working
pay of experience, of which 3 years
Rs.42800/- should be after Ph.D., with at
least 3 years at the level of
Assistant Professor with AGP
Rs.8000/-.
Page 1 of 6
- 7 2%




Designation,
Pay Band and

Essential

Essential Requirements

. ]
Cumulative
Essential

Academic Qualification Credit Points
Grade Pay .
Professor D, 10 years after-Ph.D. or 13 years 80
PB-4 with total working experience, out of
Grade Pay of which 07 years should be after
Rs.10500/- Ph.D. At least 03 years at the
with  minimum level of Associate professor with
pay of AGP of Rs.9500/- or 04 years at
Rs.48000/- the level of Associate Professor
with  AGP of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute / R&D lab or
relevant industry.

Professor Ph.D. | Six years as Professor with AGP 150

(HAG Scale) of Rs.10000/- or Rs.10500/- or a

Rs.67000- combination of Rs.10000/- and

79000 Rs.10500/- in an Institute of

National Importance.

2 Notes:

1 Any change in the grade pay will be through open advertisement and
on recommendation of duly constituted selection committee, except
where specifically exempted in these Rules.

2 All new entrants shall have Ph.D. in the relevant / equivalent. discipline
and shall have first class in the preceding Degrees.

3. For existing faculty members who completed their Ph.D. along-with
their normal teaching load of Institute / QIP, the enrolment period of
Ph.D. will be counted as teaching experience.

4, Contribution to Institute Administration should be recommended by
concerned Head / Chairman and approved by the Director.
Contribution to departmental Administration should be recommended
by concerned Head and approved by the Director.

B For the departments which are not having any vacancy, movement in
higher AGP / cadre will be carried out as per prescribed selection
process but it will be restricted to only for serving faculty members of
the respective departments.

6. Onetime measures at the time of notification of these Rules: The

permanent faculty members who have put in more than 10 years

Page2of5
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experience, but have not acquired Ph.D. qualification will be mapped
into 4 tier system as per following norms:
a) Permanent faculty with age 50 or above:

i. The Assistant Professors with AGP of Rs.7000/- shall be
mapped at the level of Assistant Professor with AGP of
Rs.8000/-, provided they have at least 10 credit points in
their lifetime. ‘

ii. The Assistant Professors with AGP of Rs.8000/- shall be
mapped at the level of Associate Professor with AGP of
Rs.9500/-, provided they have at least 25 credit points in
their lifetime.

iii. The Associate Professors with AGP of Rs.9000/- shall be
mapped at the level of Associate Professor with AGP of
Rs.9500/-, provided they have at least 25 credit points in
their lifetime.

Provided, they have been found suitable through a Selection

Committee duly constituted under the Statute.

b) Permanent faculty members less than 50 years of age will be
sponsored for Ph.D. in any of the IITs/NITs duly providing a
facility to take study leave of three-years from their respective
NIT. On completion of the Ph.D., they shall compete to get into
the four tier system as per the new recruitment rules.

7+ For faculty in the department of Architecture following W|H be essential

qualification without insisting on credit point requirements at Assistant
Professor level:

e M.Arch./M.Plan. with 01 vyear professional experience
Assistant Professor at AGP of Rs.6000/-

e M.Arch./M.Plan. with 02 vyears of professional experience:
Assistant Professor at AGP of Rs.7000/-

e For higher cadres the EQ and credit point. requirement will
remain same as given in the tablve for Engineering and Sciences.

3. Credit Point Sy(stem‘

The following shall be the credit point system:

S.No. Activity Credits points
1. One external Sponsored R&D |8 / project or 8 / patent as inventor (In
Projects completed or ongoing / | case of more than one person in a Project,
Patent granted the Principal Investigator gets 5 credit

points and the rest to the divided equally
among other members)

Page 3 of &6
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S.No. Activity Credits points
2. Consultancy projects 2 Credit points @ Rs.5 lakhs of
consultancy, subject to maximum of 10
: Credit points

3 Ph.D. completed (including | 8 per Ph:D. student. (In case there are

thesis submitted cases) more than one supervisor, then the Guide
(1% Supervisor) gets 5 credit points per
student and the rest to be divided equally
among other supervisor(s))

4. One Journal papers in SCI /|4 per paper since the last promotion. First
Scopus (Paid Journals not | author/Main supervisor will get 2 and rest
allowed) will be divided among others.

5. One Conference paper indexed | 1 credit points/ paper up to a maximum of
in SCI / Scopus / Web of|10 credit points. First author / Main
science Conference / any | Supervisor will get 0.6 and rest will be
internationally renowned | divided among the rest.
conference ,

6. HOD, Dean, Chief Warden , |2 points per semester up to a max of 16
Professor Incharge (Training & | credits points since the last promotion.
placement), Advisor (Estate),

CvO, PI  (Exam), TEQIP
(Coordinator)

T Warden, Assistant wardens, | 1 Credit / Semesters up to a maximum of
Associate Dean, Chairman /|8 credits points since the last promotion.
Convener institute academic
committees, Faculty In charge
Computer Center / IT Services
/ library / Admission / student
activities and other institutional
activities, '

8. Chairman and Convener of|0.5 Credit / Semesters up to a max. of 3
different standing committee | credits points since the last promotion.
and special committee (Ex| -
officio status will not be
considered). Faculty in charges.

(Each for one year duration) of
different Units or equivalent

9. Departmental activities | 0.5 Credit / Semesters up to a max of 3
identified by HOD like lab in | credits points since the last promotion.
charges, or department level
committee for a min. period of
one year. . ‘

10. | Workshop / FDP / short ter 2 per course up to a maximum of 8 credits

courses of min 05 working days
duration offered as coordinator
or convener -

since the last promotion.
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S.No. Activity Credits points
11. | For conducting national | 2 credit points per course up to a max of 4
programs like GIAN etc. as | credit points since the last promotion.
course coordinator )
Program of 2 week duration
Program of 1 week duration 1 credit points per course up to a max of 2
credit points since the last promotion.
12. | National / International | 3 per program up a max of 6 credits points
conference organized - as | since the last promotion.
Chairman / Secretary

13. | Length of service over and |2 credit points per year with maximum. of
above the relevant minimum | 10 credit points since the last promotion.
teaching experience required
for a given cadre -

14. | Establishment of New Lab(s) 4 credit points since the last promotion.

15. | Theory Teaching of over and |1 credits/credit hrs. up to a max of 6 credit

above 6 credit hrs. course points since the last promotion.

16. | PG Dissertation guided 0.5 credit points per project to a maximum
of 10 points since the last promotion.

17. | UG Projects 0.25 credit points / project up to a
maximum of 4 points since the last
promotion.

18. | Text/Reference Books published | 6 credit points per book up to a max. of 18

on relevant subjects from | points since the last promotion.
reputed international publishers

19. | Text/ Reference book published | 2 credit points / unit up to a max. of 6

on relevant subjects from | points since the last promotion.
reputed national publishers or

book chapters in the books

published by reputed

international publishers

20. | Significant outreach Institute | 1 credit points / activity up to a max of 4

out Activities credit points since the last promotion.’

21. | Fellow IEEE, FNA, FNAE, FNASc | 10 credit points

22. | Placement percentage (only

incharge of Placement)

for the placement cell officers/ Faculty

above 85%

4 credit points per year upto a maximum
of 20 points since the last promotion.

75% - 84%
(% to be based on total no of

students passing out and single |

job offer)

2 credit points per year upto a maximum
of 10 points since the last promotion.

kK%K k%
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F.No.33-9/2011 - TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 16 April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:- Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (lIEST), Shibpur (West Bengal).

- At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations submitted by the Oversight Committee on 27" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided

[MHRDWRAVIDARR, Pay Anomaly & CASW-Tier Latter.docx] K W



to issue clarifications, as per recommendations of the Oversight Committee, on

the following points in the first instance:-

S Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

1. | Clarification on
“One-time
measure”

One-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24™ July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes.
[amended on
19.01.2019]

Accepted.

2. | Whether
experience as
Post-Doctoral
Fellow is to be
considered or
not.

International / national
Post Doctoral
Fellowships offered by
National Agencies of
respective countries
will be considered.

Post Doctoral
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
“Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of Assistant
Professor (AGP 7000

and 8000)” [amended
on 19.01.2019].

Accepted.

3. | Clarification
Cumulative
Credit Points

on

Amendment proposed
on 19.01.2019

e C(Credit Points
mentioned at
Sl.No.4 of the Table

The points,
now non-exhaustible,

the existing RRs (2017),

are as follows:-

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]
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Clarifications

Comments of the

S. ; X S
No sought by NITs / | Oversight Committee Decision
* | Faculties of NITs (0SC)
on Credit Point||S . o
Sys tem given in No Activity Credits points
Schedule E of the | |1 (S)ne extedrnal ? / protjectt or 8
ponsore paten as
Statutes 23 (5) (a) R&D Projects | inventor (In case
are now non- completgd ; of more ;han
exhaustible  credit R | e, e
points, granted Principal
5 . Investigator gets
e Credit Points S crech paints
mentioned at ?:: the ::\Slfd;g
Sl.NO.S Of the Table equa[[y among
on Credit Point AT gthgr Z‘émber51
. . .| Consultancy redit points
SyStem given n projects @ Rs.5 lakhs of
Schedule E of the cog§ulttancy, :
Statutes 23 (5) (a) maximum of 10
are exhaustible Credit pointsh
: : : 3.| Ph.D. 8 per Ph.D.
credit pomts, 1.€. completed student. (In case
after last (including there are more
: thesis than one
appomtment. submitted supervisor, then
cases) the Guide (1%
The rest are gt e
: : credit points
Exhaustible Credit per student and
Points at every level of b gt B
direct recruitment. among  other
supervisor(s))
4.| One Journal | 4 per paper
papers in SCI | since the last
/ Scopus | promotion. First
(Paid author/Main
Journals not | supervisor  will
allowed) get 2 and rest
will be divided
among others.
21.| Fellow FNA, | 10 credit points
FNAE, FASc,
FNASc
The rest Credit Points

mentioned in Schedule E

are

Exhaustible Credit

Points at every level of
direct recruitment.

4. |Carry forward of | For any movement | It has been decided to
Credit Points. from one position to | accept the clarification
other, if the | with following
Exhaustible Credit | illustration:-
Points are more than
the minimum required | Assistant Prof. to

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]
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Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0OSC)

Decision

Credit Points for the
selected position, then
differential Credit
Points from the
Exhaustible Credit
Points shall be carried
forward to the
Exhaustible component
only.

Illustration:

Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For a candidate
having Non-
exhaustible Credit
Points 40
Exhaustible Points,
carried forward Credit
Points will be 40+0=40.

40

and

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

5. | Clarification
First class.

on

As
respective University /
Institution. if . not
specifically mentioned
by the University /
Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. Il
dated 31" January

2018. Faculty members

[MHRDIRAVI\D:\RR, Pay Anomaly & CAS\-Tier Letter.docx]
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The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

Py



Clarifications

Comments of the

considered as existing
faculty in subsequent
selection in the
respective Institute.

NSC; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
appointed in regular | continue with the same
pay scale through duly | while agreeing to the
prescribed selection | clarification on first class
processes will be | degree.

NIRF) in the following
Institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. [IMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by

respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF upto 100 in
overall, Universities,
Engineering, upto 50

for Pharmacy and 10
for Architecture, for
any two years.

However, with regard
to recommendation on

6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” Degree onwards.

7. | Clarification on | Experience (including | Accepted.
“Institution of | prior to
repute” implementation of

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\-Tier Letter.docx]
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Clarifications

Comments of the

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]

NS(; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
justification. e

8. | Clarification on | As per existing | Accepted.
“Book chapter | provisions of Statutes.
weightage”

9. |Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & | the last date of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. considered in  the

selection process, shall
be carried forward.

10. | Clarification on | ACOFAR will decide | It has been decided that
“Industry of | criteria for respective | the Board of respective
repute” Institutes. Institute may define the

criteria.

11. | Clarification on | As per existing | Accepted.

Project amount | provisions of Statutes.
of R&D projects. :

12. | Distribution of | As per existing | Accepted.
points for | provisions of Statutes.
patents.

13. | Consultancy Consultancy amount of | As all the Departments in
(Credit Point | 5 lakhs can be in a | an Institute doesn’t fetch
distribution) single assignment or | same amount of

can be in cumulative | consultancy, therefore, it

amount of multiple | has been agreed to have

assignments. cumulative  consultancy
amount of Rs.5 lakh in
multiple assignments.

14. | Counting of | As per existing | Accepted.

Credit Points on | provisions of Statutes.
Conference paper
since last
promotion.
15. [To review the | Already taken care of | Accepted.

o



Clarifications

Comments of the

Nsé sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
comments about | in Point No.5.
since “last
promotion”
16. | Clarification As per Schedule E of | Accepted.
regarding the | Statute 23(5)(a) Note
term ‘promotion’ | 1: (1), any change in
used in RRs the AGP in 6™ CPC /
Level - in 7" CPC, is
through direct
recruitment through
open  advertisement.
Therefore, the term
“promotion” wused in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
Direct Recruitment”. |
17. | For grant of HAG | May be replaced with: | Accepted.
Scale to
Professors: 40% of total no. of
40% of sanctioned | Professors in position.
[ (PR OrPROTaOES | L b o o
4 All the NITs and IIEST are advised to place the recommendations of the

Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

9 This issues with the approval of the competent authority in the Ministry.

Yours faithfully, .

K.

[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

Copy to:-
(i)

(i)
(iii)

(iv)

The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

Guard File.
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To,

F.No. 15-4/2017-TC
Government of India
Ministry of Human Resource Development
Department of Higher Education
TC Section
*kk

Shastri Bhawan, New Delhi
Dated:ﬂOctober, 2017

The Directors,
All Centrally Funded Technical Institutions.

Sub:- Revision of pay of Faculty and Scientific/Design Staff in Centrally Funded

Sir,

Technical Institutions (CFTIs) following the pay revision of the Central
Government employees on the recommendation of 7t Central Pay Commission

(7t CPC).

I am directed to say that the Government of India have decided, after taking into

consideration the recommendations made by the Pay Review Committee, to revise the Pay
of Faculty and Scientific/Design Staff of Centrally Funded Technical Institutions following
the pay revision of the Central Government employees on the recommendation of 7th
Central Pay Commission(CPC). The revised pay and other service conditions as approved
by the Government of India for the Faculty and Scientific/Design Staff in Centrally Funded
Technical Institutions (CFTIs) are as under: -

1.

For Indian Institutes of Technology (IITs), Indian Institute of Science (IISc.),
Bangalore, Indian Institutes of Management (IIMs), National Institute of
Industrial Engineering (NITIE), Mumbai and Indian Institutes of Science
Education & Research(IISERs), National Institutes of Technology (NITs) and
Indian Institutes of Information Technology (IIITs).

a) The pay fitment in respect of the Faculty would be as per fitment table at Annexure-
pay P P

L.

(b) The nomenclature of Assistant Professors (Contractual) is changed into Assistant

Professor Grade-II (Presently in AGP 6,000 and AGP 7,000) and Assistant Professor
Grade - I (Presently in AGP 8,000 and AGP 9,000). There shall be no change in the
terms and conditions of appointment, or nature of appointment as done earlier as
per MHRD letter no. 23-01/2008-TS-II dated 18.08.2009 read with 16.09.20009.
Institutes should put in place a process for discontinuation of non-performers. The
initial pay for Assistant Prof. Grade -II (level 10) be mapped to cell no. 8 of the
Annexure-I i.e. Rs. 70,900 instead of the 7 non-compounded increments.

(c) The pay of Directors of [ITs/IIMs/11Sc/IISERs/NITIE whose pay scale in 6t CPC was

Rs. 80,000 (fixed) shall only be fixed at level 17 (i.e. Rs. 2,25,000/-fixed) and pay in
respect of all other Directors who were in the existing pay scales of Rs. 75,000 +
Rs.5000 (Special Allowance) shall be fixed at Rs 2,10,000/- (fixed). However, the

1



present Special Allowance of Rs.5000/- shall continue till a final decision is taken on
revision of Special Allowance after consultation with the Ministry of Finance.

" 4 For SPA, SLIET & NERIST:-

(i) The pay fitment in respect of the Faculty would be as per fitment table at
Annexure-II.

(i)  The pay in respect of all Directors who were in the existing pay scales of Rs.
75,000 + Rs.5000 (Special Allowance) shall be fixed at Rs 2,10,000/- (fixed).
However, the present Special Allowance of Rs.5000/- shall continue till a final
decision is taken on revision of Special Allowance after consultation with the
Ministry of Finance.

3. For CIT, GKCIET, NIFFT & NITTTR :-

(i) For Academic posts other than those contained in Annexure-II of this order, they
shall follow AICTE Pay Revision orders.

(i)  For Directors, the Annexure-II above shall apply as per 2(ii) above.
4. Pay Fixation Method.
The revised pay structure for different categories of Faculty is based on the following:

a) The Pay Fixation formula followed in the 7th CPC for Central Government is being
followed in the academic pay structure too, moving from the concept of Pay Band
and Academic Grade Pay to that of Academic Levels and Cells.

b) The first academic level (corresponding to AGP of Rs.6000) is numbered as
academic level 10. Similarly, the other academic levels are 11, 12, 13A1, 13A2,
14, 14A and 15.

c) Each cell in an academic level is 3% higher than the previous cell in that level.

d) The Index of Rationalisation (IOR) is 2.67 for AGP less than Rs.10,000 and 2.72
for the AGP of Rs.10,000 and above.

e) The entry pay for each level is as follows:
Level Academic Grade| Entry Pay (Rs.)
Pay (Rs.)
10 6,000 21,600
11 7,000 25,790
12 (Annx.-I) 8,000 38,000
12 (Annx.-1I) 8,000 29,900
13A1 9,000 49,200
13A2 (Annx.-I) | 9,500 52,300
14 10,000 53,000
14A (Annx.-I) 10,500 58,500
15 | s 67,000




The Pay Matrix based on the above propositions on Academic Levels, Cells and Entry
Pay is at Annexure | & IL.

(H For fixation of pay of an employee in the Pay Matrix as on 1st January, 2016, the
existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-revised
structure as on 31st December, 2015 shall be multiplied by a factor of 2.57. The
figure so arrived at is to be located in the Academic Level corresponding to
employee’s Pay Band and Academic Grade Pay in the new Pay Matrix. If a Cell
identical with the figure so arrived at is available in the appropriate Academic
Level, that Cell shall be the revised pay; otherwise the next higher cell in that
Academic Level shall be the revised pay of the employee. If the figure arrived at
in this manner is less than the first cell in that Academic Level, then the pay shall
be fixed at the first cell of that Academic Level.

If a situation arises where more than two stages are bunched together, one
additional increment equal to 3% may be given for every two stages bunched, and pay fixed
in the subsequent cell in the pay matrix.

5. Increment

(i) The annual increment is given in the Pay Matrix at 3%, with each cell being higher
by 3% over the previous cell in the same level, rounded off to nearest 100. The
annual increments to each employee would move up in the same academic level,
with an employee moving from the existing cell in the academic level to the
immediate next cell in the same academic level.

(ii)  There shall be two dates for grant of increment namely, 15t January and 1st July of
every year, instead of existing date of 15t July, provided that an employee shall be
entitled to only one annual increment on either one of these two dates depending on
the date of appointment, promotion or grant of financial up-gradation.

6. Promotion

When an individual gets a promotion, his new pay on promotion would be fixed in
the Pay Matrix as follows:

On promotion, he would be given a notional increment in his existing Academic Level
of Pay, by moving him to the next higher cell at that level. The pay shown in this cell would
now be located in the new Academic level corresponding to the post to which he has been
promoted. If a cell identical with that pay is available in the new level, that cell shall be the

new pay; otherwise the next higher cell in that level shall be the new pay of the employee.
If the pay arrived at in this manner is less than the first cell in the new level, then the pay
shall be fixed at the first cell of that level.

7 Allowances

The decision on allowances of faculty of CFTIs will be taken after consultation with
the Ministry of Finance. Till a final decision on Allowances is taken, all allowances will
continue to be paid at existing pay structure, as if the pay had not been revised with effect
from 01.01.2016.



8. Superannuation and Re-employment

The existing provisions on superannuation and re-employment of faculty shall
continue as per extant provisions.

9. Scientific/Design Staff:-

The revised pay of Scientific/Design Staff shall be mapped into the normal
replacement pay of 7th CPC.

10. Date of implementation of revised pay and allowance and payment of arrears:

(i) The revised Pay and revised rates of Dearness Allowance shall be with effect from
01.01.2016.

(if) Payment of arrears shall be made during the current financial year 2017-18, after
deduction of income tax as admissible.

(iii) An undertaking shall be taken from every beneficiary to the effect that any excess
payment made on account of incorrect fixation of pay in the revised Pay Level or
grant of inappropriate Pay Level and Pay Cells or any other excess payment made
shall be adjusted against the future payments due or otherwise to the beneficiary in
the same manner as provided in Ministry of Finance (Department of Expenditure)
0.M. No.1-5/2016-1C dated 29t July, 2016.

(iv) The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as mentioned above shall be paid to all eligible
faculty.

11.  The above revision is in line with the guidelines issued by the Ministry of Finance
(Department of Expenditure) vide 0.M. No.1-5/2016-IC dated 29t July, 2016.

12.  All other provisions/conditions not mentioned in this order shall continue to apply
as per MHRD letter no. 23-1/2008-TS-II dated 18.08.2009 read with 16.09.2009.

13.  Anomalies, if any, in the implementation of this order may be brought to the notice
of the Department of Higher Education, Ministry of Human Resource Development, for
clarification/ decision of the Central Government.

14.  Hindi version will follow.
MNe o ar O
(Malathi Narayaian) —
Deputy Secretary to the Government of khdia
Copy to:

1. Directors of all Centrally Funded Technical Institutions (CFTIs).

Principal Secretary to Prime Minister, South Block, Central Secretariat, New Delhi.
Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New Delhi.
Secretary, Department of Expenditure, North Block, New Delhi.

Secretary, Department of Personnel & Training, North Block, New Delhi.

AL



6. Secretary, Department of Agriculture Research and Education, Krishi Bhavan, New
Delhi.

7. Secretary, Ministry of Health and Family Welfare (Medical Education), Nirman
Bhavan, New Delhi.

8. Chairman, All India Council for Technical Education, New Delhi

9. Secretary, University Grants Commission, New Delhi

10. Chief Secretaries of all State Governments.

11. Web Master, Ministry of Human Resource Development for publication on the
website of the Ministry, hosted by the National Informatics Centre.

AU o anses
(Malathi Nara
Deputy Secretary to the Government of India
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